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Tn5.s Agreement; entered into by and between, the Free 
Public Library of the City of Jersey City, hereinafter referred 
to as the "Library”, cu'id Council 52, and Local 2265, American 
Feaei'cition of State, County and Municipal Employees, AFL-CIO, 
hexeinciLter referred to £is the "Union", by reason of the fact 
that said parties have as their purpose the promotion of harmon- 
ious relc.icionships betv/een the employer and the employee; the 
establisninenL of an eguitable a.nd peaceful procedure for the 
resolution of grievances; and the establishment of rates of pay, 
hours of work and other conditions of employment, for all employees 
as described in Article I of this Agreement. 


ARTICLE I 
RECOGNITION 


A. Tte Library hereby recognizes the Union as the exclusive 
collective negotiations agent for the purpose of establishing 
wages, hours and other conditions of employment for all professional 
and non-professional employees employed by the Free Public Library 
of the City of Jersey City, but excluding confidential employees, 
craft emx:)loyees, policemen, managerial executives and supervisors 
v;iL.hin the raefining of thc^ act, including the Library Dir-ector, 

Suj)ex vising L.ibrcirians, Maintenance Superintendent and seasonal 
and part'-txTue employees. 


B. The title "employee" shall be defined to include the plural 
as V7ell as the singulcir, and to include males 


as well as fernctles. 




MT:rcLE 1 .^ 

I'DINAGEMPEnT rCPCilTS 

A. The Library hereby retains find reserves unto itself all 
pov;ers, rights, fiuthority, duties find responsibilities con¬ 
ferred vipon and vested in it prior to the signing of this 
Agreement by the leiws and constitution of the State of Hev; 

Jersey and of the United States; except that the exercise of 
the foregoing powers, rights, authority, duties and responsi¬ 
bilities of the Library, the adoption of policies, rules, 
regulations and practices in furtherfince thereof, shall be 
limited only by the specific and express terms of this Agreement. 

ARTICLE III 
DUES DEDUCTION 


A. The Library hereby agrees to deduct from the salaries of 
its employees subject to this Article, dues for the Union; such 
deduction shall be made in cornplifxnce with Chcipter 310, Public 
Laws of 1967, N.J.S.A. 52:14-15.9 (a) , as amended. Said monies, 
together with the records of any corrections shall be trans¬ 
mitted to the Union office by the fifteenth (15) of each month 
following the monthly pay period in v;hich deductions v/ere made. 

B. The Union will provide the necessary "check-off authorization" 
forms and deliver the signed forms to the Library Director or 

his designee. If, during the life of this Agreement, there shall 
be any change in the rate of membership dues, the Union shall 
furnish to the Library v/ritten notice at least 30 days prior to 
the effective date of such change. 


C. The Union shcill indemnify, defend and s^we the Library 
harmless against iiny £ind all cleiirns, demands, suits 


or other 



foiiTis Df liability that shall nriss out of or by reason of 
oction taken by the Library in reliance upon the salary 
deriuction authorizotion cards submitted by the Union to 
the Library- , 

D- In the event specific statutory authority is provided 
by the Legislature, the Library agrees to jnstitute an 
agency shop within the bargaining unit set forth in 
Article I - Recognition, 


ARTICLE IV 
WORK I'JEEH 


A- The regular houi’s of work each day shall be consBcutivF:j, 
except for interruption for meal periods. This shall not 
apply to maintenance personnel, whose assignments require 
an interrupted schedule, 


G, The regular work week shall he thirty (30) hou;c 3 per 
week, for white collar employees, excluding meal periods- 
C- The regular works week shall he thirty-five (35) hours 
per week for blue collar Emplnye^es, excluding meal periods, 

1- The work week for employees essigned to duty 
in high schools shall be in accordance idth the best interests 
to be served by providing library service to the students in 
the high schools- 


2 , 

high scnoal 
endeavor to 


The Library recognizes the value of maintaining 
personnel c^t their regular assignments and will 
keep these employees in the high schools during 


the summer months- 

D, Tentative work schedules shall be 
work areas tun (2) weeks in adv/ance- 
off shall be distributed equitably on 


pasted in appropriate 
The scheduling of risya 
o rotating basis- 


ARTICLE U 


DVERTIHE 

A, Regularly scheduled overtime work shall be distributed 
on o rotational basis to emplnyeco within the same Job 



c 1 a 3 s i i ' i c. a t i c n s, 


ni’ uiSinsc job classlficDtions qualify them 
fox- particulijr overtima lucrrk^ and uho work at the locntion 
uihEi'G the ov^ertiiTiB exists,. 

B» ' Regularly scheduled oyertitne. shalV mesn ovBi’t.irne idhcra 


t h B I’ 0 i s s u f f i c X an t 


noticn 


of the need of over' 


to 


utilize the system set fnx’th in paragroph "Pf ebouBo. 

Overtime shall be swarded on a rotational basis to 
employeas in occordence uiith their- seniority as defined 
in Article XU„ Pay Brnployee called for overtiiae shall be 
placed on the bcittom of the seniority list, regardless of 
ixibBthar or not said ovErtitne is actually worked.. 

D„ A record of overtime hours worked by employeas shall 
be accessible to Union reprf-jsentatives upon reasonable 
request therefar® 

Regularly schariuled ovei'tiniE^ work shall hs voluntary; 
hoiuaver, employees may be required to work overtime in.on 


emergency situation es detenninad by the Library Director- 
FEtnplDyees wox'klng overtime in excess of the hours set 
forth in Article IV, shall be paid ovei'time at the i-ate of 
time end one half their bass i-ete of pay- Any employee 
opting for cornpFinsatory time off,, shall request opprovel 
from the Library Director or his designee-. 

Any hours woi-ked consecutively in excess of twelve (12), 
or any work performed on Sundays, shall be compensated fox- 
at double time. 


H,. Continuous operation employees shall not be affected by 


the above rates of Dvex'tirne- 


J. It is agreed that any employee working overtirnB, so as 
to offo-cd the main lib.T.'8ry with a round-the-clock p.cotDction, 
seven (7) days per week, twenty-four (24) hours ps.T day, shall 
x-eceive forty riollnrs (S4O-0O) per such overtime shift, and 
such assignment shell he limited to blue caller workers 
regularly assigned to the main libi-axy- 

3- Any employee required to return during periods other then 
his regulai’ly schtu'uled shift, shall be paid time and one half 
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AFrriCLE UI 
HEAL PERIODS 


A» All full tiros ernployaes shall ba granted a tneel pBriod 
Di one C \j hoUi’ durinn beicIi workinci shif'tc Uhrinevex’ poBEriblB^ 
the roBcjl period shall be schtrOuled in the middle of the shifts 
Emplov/BBs Ejssignsd to the schools sh< 3 ll continue to fallouj 
school px'EiCticE as to lunch periods.. 

E>o In the Grvsnt that BrnplDyeas -are required to work during 
B scheduled meal period^ then, in that event,, the BnrployBB 


sir all be compensated et the rate of time end one held for 
the period uioi'ked... 


AFtriCL E: VII 

PREHIUM PAY OPERATIONS 

A» Employses working after 6:r30 end an Satui’day^ 

snail receive a ten perceiTc (10%) diffei-ential over their 
besE-r pay for such hours worked* 

D» Such pri’emitim pvoy Erhall be in addition to and not e 3 
waiver of ovartirnB pay os nrovided by Article IVf',, 

C* Continuous operations employees shall not be effected 
by the above premiun pay* 

ARTICLE VIII 
HOLIDAYS 


A * All ern p 1 o y e e s 
'nolidays, in each 
The folln'aing 


shall be entitled to-seventeen (I?) . 
year of this contractual agreerrient,. 
ten (iO) days shall he guaronttred days 


on which the library shEtll be cloE'Kd: 






ivcbj Fb ar * o Da 





Le!:iD:r Day 







Good Fridriy 





Thankagivin 

g Day 






H D1 y G: i t u r c! as y 





Christmas E 

VB 






Heiriurial Day 





ChrirrtrihaB 







Irrdepurxdencs 

Dr: 

'Y 



rJeui Ynar’s 

Eve 



c. 


The 

following fiv 

3 

(5) 

dc 

lys 

shall bEj da 

rya on w 

h X a 

I i t h S 

lit 

xr 

ary 

may Exlect to 

he 

ap 

Bn, 

Hi 

31 u i t h s t an d i 

ng thsi 

X 3 

tat US 

BS 

h 

olic. 

lays* Tn the 


Grrc 

an 

Bl: 

iployet^ is r 

•Bp'-iii-ed 

to 

work 

on 


•1 y 0 F t h e f 0 1.1 0 uu n q 

da 

ys, 

tf- 

■ia einpluyaB 

Shull r 

Bce 

iV3 

DHt 

- 

arj d 

ona half time 

s 

the 

ir 

naj 

anal rate of 

p ay in 

BCi 

dition 

1 0 

1 , 

hair 

■ regLil-ar days 

p 

ay 

far 

tha halirhry: 





liJ ashing t an ^ b B i r t h d 3 y 
Primary Day 
Veteran*s Day 
Election Day 
Dciy after Th^inksigiving 


D„ fhsre shcjli be two edditional halidays to he deciBX’Fjd 
st tne disci’etion dt' the Library Direct d:c<, 

Employeps who are required to work on either 
of the floating holiriaySj shall receive at thsir option, 
either cornpensgtary tirna off at tha rate of tims end ana ' 
half or payment at tha rate uf time and one half in/ 
addition to their regular days pay for the halid?jy^ 

2 „ ti.incxn the City declares a spec.l'al holiday to 
its civilian white cnllar' Brnployess, tha Libroiny shall 
grant such days to ernployEes of this urrit„ 

3 ^ In the event an empluyse elects to receive 
compensatoi-y time off in lieu of Cfjsh payment in accardence 
witfi '=1" ebnve, tha compansotox’y time off shall be s?cE-iadulBC 
at tiiB mutual convenience of the employee and t!ie Itbi-aryE, 
Camj-jensTiitory tims laust Ir; used witliin six (G) months of thn 
uat-o wuxixh .Lt» rs um^nmC 






ARTICU: I)< 
SJ. L'r'i Lf'_Av/r_ 


A, credi''^ '12-f-'"' 1 g3Vs: 

All paiTnrjnciit HiTspilaysBE; end full tiniG fji’avBisional 
BiTipiloyeaSs, shall be entitled to sick lecive, with pay^ bE 3 sed upon 
tiiair engregote ysjars of servicB, 

2, Sick leave may be utilized' by cniployses when thev 
are unable to pErfcirn their uiork by reason of personal illriBSSi. 
accidentj or exposure to contagious disease^ 

S.. Aui ioun t Df'_ jrIck_jLe;::iyE': 

I. Sick Ieb'vg with pay shall accrue tc3 any EmployeB 
on ths followiiig basis: 

One working day for each full months up to the end 
of thE3 first calendar year of service; and in eoch cslendar vx?ar 
tfs reafterj, Fifteen (15) working days.. 

2„ Any amount of sick IcErzn Eilloto'ance rsot used in any 
calBDckjr year shall EjCcuTnulate to the eniployes's credit from 
year to year thereafter^ to be used if end when needed for such 
\J IJ X"lJ iJ s s 

“ ^^cnertinq c jf nbsence on ck 1 enva: 

1» If an err.plcyRB is absent for reasons that entitle 
him to sick leavaj, the ernploysr shall ba notified prior to the 
ErnployBc’s starting time.. 

n* Failure to notify his supervisor may' be causci 
or denial dt the usse of sick leave for that absence end consti'tuts 
cause for disciplinary action. 

b. Absence'without noticB for four CiO or wore 
consECutive days shall cDns'titute -a reai gnat ion j except in an 
Eimergency sltuBtiarn. 

^ crifica't 1 on of sick leave: 

1., An tEinployes who rrhall ba ntrient on sick leave for 
four (A) or niore consaicutive working days stcjll be: required to 
submit acceptcble r.^edical evidsnee substEintioting tlic illness., 
fha Library may require prooT of illness nf an cinployee on s 
lenvcj, houiBvn-ii', wlrenevor rruch requircinard,; rippanrs renoonn';iln. 

'A.buse of sicic leave way ba cause for tLlscijilinei'y aetion,. 








2 1 V) c r> n rj f'. I. e ?;]v e d T i'; b £;r.> V) c o cl u tj 't d t3xp o u x n b o 

con\.rgioc!a tlisei^saj a certificate fratn the Departinent of Health 
nhall be reqtsixed pi-iar to the employee's retorn to irork^ 

Sick Iecvc si'inll be prorated for those Bfnplayeos uiho resiuii 
bef'Dre the end of the celKnder year eiid for those einployBOB uho 
have bBBri gronted leaves of absence uithaut pny^ "Those employe 
Uiho retire nnytime dui’ing the calentJar yasrj shall be entitiEvri 
to full sick :i.Bave alloi-Jarice for that yen'iin. 

H«, Each Brn.oxDvee shall be adviojed of ths nuiTibsr of sick days 
left in his or her Fiick leavG bank on or about danuory 15th of 
each CBlcndar yCcir of thiE5 agrecrnErnt 

ARTICLE X 


LEAVES DF ABSENCE 


/-h 


B e r *3 av e rn er! t L ?? av a 


A death in an ernployaf^hs imrnt’diate f&Tiily shetLl not 
bs charged cjgainst his or her sick le^avcu. Time off sfiall be 
given from the day of death for a perind not to exceed five(5) 
working days isith no loss of pay. 

IrninediBtE; femily shall bs defined as follows: 
rnother, fathcry son, daughtfre, sistcTj brotiiBr, husband,, 
wife, grandparGnts, grandchildren,, rnothar-in-law and fatfiar- 
in-ELauj* 

2. In addition, one day sliall be grented to an 
ernplayae fox the funerBl ,of any person residing i,n the 
Ernployc.>8’s household not includBri in paragraph “A*' 1„ abovs, 
wit It no lossj in pay.. 

B.. Acaidsnulc ox’ SoBcis-t Course liork 

Any at off rriernbor desiring to toko an extfrnaion coursa, 
attend an oxtendsd serninaxg trr worr:shap„ in any field related 
to his work triet uiould benfirit both fiis i.jork end the libirrry, 
may bi: nei-rnitted to'do so at the discretion of tixe Director 
under the policy set fnrtli by tlio Board., Tii,Hx off with pay 
shall bo ollowGd arid full expenses paid for the relnteri foes 
in the event such leavt:; is qi'es ri.e.d„ 








C. Unptiid Leaver:,; C)f:_ Abr:;encc3 

The. Borerd of T.ri:iSte-es may graril: ein eiaplcjyee a l.oave 
of a’rjsence v/.lthout pay for nuix.iraii,iTi period of six (6) moxiths 
for T,>ersoriei.l or maternity re<asons. This may be extended for 
an additioruil pairiod subject to civil , service rules- Said leave 


of absence shall only be granted to permanent exaployees v/ho luive 
been employed for a i;)ariod of at least ninety (9 0) deiys. Said 
leave may not be ei.rbitrarily or i.inrecisonably v/ithhe.ld. The 
Board of Trustees reserves the right to limit the nurnber of 
unpaid lef,ives granted to any employee. Trier employer ^xnd the 
Union agree that no leave of absence vrithout pay shall be granted 
to any eraployee for a period of less than one (1) v;eek. 


D. Mil ita ry Ixiave 

The Library agrees to grant such military leave as is 
provided by State statutes. 


E. Peirsonap], Leerve 

All employees in the bargaining unit shall be entitled 
to four (4) personal leave days per year after the corap.letion 
of one (1) year of servi.ce. 7my such personal leeive not used 
shrAll be transferred to the accumulated sick leave bank. Such 
leave shall not be used for the purpose of extending holidays 
or vacation-s. 


It i.s understood that personal leave ent.ltleine.nt shall 
be pro-rated for the year in the event of termination. 


AR TICL E _XI 
VACATIONS 

A. All permanent non-professional employees shall be entitled 

CO an.nual vacextion in accordance with the following schedule:: 

AMOU NT OB- SERVICE VACA TION .DAIS 

Up to end of first calendar year One (1). working day for 

eacli month 


1 to 5 yecirs 
5 to .10 years 
10 to 15 yci-irs 
.15 yea.r.s and over 


3.7 v;or.'k.iiig dc'iys 
20 v/o;r}ring days 

2 5 w o r};: .i. n g d a y s 

3 0 'work.ing days 







D. All praviBioricl rind parananent 
be entitled to Einnual i'acatiori in 
E'.cl-iedijlH: 

Up to Bnt5 of first calendar year 

1 to ID yeax-s 
10 to 15 years 
15 years and over 


profBssional employees shall 
Bccorricjnne with ti)E fnlloi-ijjirj 

T/i ujoi’king days for each 
' full month 

20 U!o:ckinc] dEjya 

25 wai'king days 

30 uforking days 


All provisional, non-profesE^ioncil ernplGyee 
entitled to the following v tic at ion schedule: 


shrslX 



Up to end of first calendar year 
Every yEaer thereafter 


1 uioi’king day for each 
month Cnct to exce-sd 10 
ujcrking days) 

10 working dejys 


HobjExverj this .shall not operate to reduce the number 
of vacation di^ys Enjoyfui by ony existing piravtsional ernployaa. 
Do Vacations may granted to ernpil oyties at any perriod of 
I-OH yciarj providing it dof?-E5 not cejusb inconvenienc'c to the 
public nr fellow employ bbSo Fifty percent (50/0 of an 
fimployee^s vacatior? must be taken at one tirnEi^ Such vrjCBtion 


is to ba taken on c3 seniority basiSo Thfi 
percent (50%) is to be tfjken in blocks of 
dtjys^ however, riaqueidcs for vacation tinu^ 


remaining fifty 
at least fivE3 (5) 
of shorter durationj, 


will not bs unrcjosonably denied^ The Library has the right 
to BoprovB vacation schedules. 

L* VaCBoiori tirnE? not granted to E;rnployst^;Ei shall accurnulatE: 
for tfiB next succGerJing yaer only,. 


U .1. X Ci liiCK 


F. All employees who are laid off or re 
eccumulated vacation prior to the cffsctivfj dertE^ of Icy off 
D r r c t i y: a rn s n t „ 


fU VciCatinns -are proratfri for cmplDyfxtirx who remjiqn or arr-; 
IcxEj tjI I y or u'hu ['iEiVix held It33vt3 o'i' tibEscncB witiiDut pci'y dux5.net 
thE> Cc)lt3nd.ar yt’ar. 

H. In thb3 tjvcnt an employers ip, ill duririg his or her vccction 
for five (5) or inni-B dayc, upon prcstritation of acceptcblti 






to too DiractoTj nitl'ier duriiin or ifn:TiRdiBte3.y 


r'^odicol BVidence 

after tfic vacation., tlu-; e;nplf!yaa o'ib .11 fic;v'o doduc.t'od frorn rrioJ-X 

s:lc!< If'Bve bcinky the nu.-nbar of days the arnployaa hi3S ill end 

fiova rBEitoi'Bti to thfjii' vacation bankj on oquejl ru,in:bEi' nt clays 

; . 1 . 

uibich Hiciy bci ■fcsk'tjn oittiEi' dunt’iQ rhc’ baioncs o'i uficiG year or 
may be carri-sd into the next succeeding year only.,, 

ARTICLE XII 

DIBC'rlARGE AND DIBCIPLIbE 

A» Disciplinary Bction rnay be irnpossd upon an ernployae op.ly 
for just c:aij30.> Any disciplinary action or tne-asurs iinpossfi 
ijpan en employes may be processed ci 3 a grievance tlirough tbs 
rc5Qular grievancE^ procsdura^ Disciplinary action taken shell 
be CDrnrnasurate aith the offensE^ 

El<y If tbs employer haEj reason to XBprsTnand an nniplDyaej it 
shall be done in a manner that will not ernbarass the employsB 
before the public or other Bvnplaycas.. 

The employer shall not discharge a paxmanant ernploysa 
uitbout just cauatj; excepjt where violence end/or health and 
safety of other Bmploycies may be involved, the employer shall 
give fna Union five (5) working days notice of the intension 
to diachargs en einplayse^ During such five C5) dnysj, tfie r.wa 
sides shall meat and try to retiolvs the natter^ If dischsrgs 
takes plocGj, the Union and the individual will ba given e 
written reoson for the dischrsrge and the gritJVejncG! procedura 
may be invokecL 

D„ The Uriion shall have the right to tejke up a suspr’nsior? 
and/or discharga. as 'a CjxiBvancts at the third step of tho j.-f'-' 
qrievancB pi'oeedux'S and the matter will ba hondleid in Ejccordanc 
with thE3 procedure set forth therein^ ■ 

A RTI C LE XIII 
■ GRIEV/ARCl ri'dlCEDUF^E 


A, Puiyjo sn 


"u The purpose of ttiis procBdurn is to secure, 
tiic loiiKist pGSsiblix level., on cc^uitabie solution to t!ie 
pi-Dblcms wfiich ifiay arise'-affectirig t(is terms nnd conditions 





Agrtft'rnyvst 


or t! 


SO 

as to 

re 

rn i i, 

cie: 

nc 

-V b: 

p ■ 

rties ngr-ee 

th 

et 1: 

h X D 


j :rn c 

* ‘1 'P 

y ba Dpp;cop 

~r> 

te.. 





2„ N 

otfl 

inn 

con 

tains 

T' T 

c-i7! prncBsai 

ny 

his 

aiun 

1 

nciB 

Co 

rnroittea way 

be 

■pre 

:BBn 

L 

a 3 

n 

dividual ’ s 

gvi 

eve^ncse. 



B„ 

Definition 






The t 

e.nr! 

” 9 2.’ 

■XOv/ 

or 

ICE’” 

CO 

nti'DVBj'sy aris 

ing 

C'VB 


the 

t fi 

3 teiTHs and 

cesndit 

ion 

3 

of ■ 

'C., 

- Steps of 

ths 

Gi-i 

evanr 

P: 


cno 'CO I'Eoolv^:;,; yriovijncEis oa sBon b 3 pOGsibj.e 
pirn:note; cinp'loyiiaS’ inoralB,* The 


i-h-'i 


rEem-ant:, 


The follDwing cDnst5acute5i the sola bhc! excltt 3 . 1 ve ■ 
i'se>-hod for rEJSolving gTiavancas bstuean ths pai-tieo covsi'ad 
by th.i3 AgrHsmsnt f^rid be 'rallaujBd ;ln Its entirely unless 

eny step is uaivtid by raiitucjl CQns:Bnt: , ' ' 

Step Dna :: ■ ' • 

(a) An cggi'icyefi e/nploye-a shall institute Bction 
under the. provisions hereof within tri-lrthy <3Q) days of the'H'' 
d:l-3covt3ry of the grievencBj but in no event Hiore thsn ninaty (90) 
days -after the Dccurreniss of the eriavsncB .-and sn earnest effort, 
shs-ll be rnad'3 to settle tha dlfi^erence batween thB E-ggx’ieved 
c.Tiplayea end his immadi-ate Super-./isors for the purposa of 
resolving ths tr!3ttE^r iriforaally- Failure to pet within tha 

seid thirtvy (50) or ninety (90) doyji slrall be deja-ned to 
constitute an Bbsndonrnent of the givlevence-j. 

(b) Ths irnmE^diote SupEir’v>l3Dr shall render a decision 
in writing within, five (5) days after rs’caipt of the grievavics* 

^Step Ti-j p: 

(a) In the event, the grievance is not settlBu through 
Step-Dnsj tha some shall b-s i-e^ducnd to iij.ritingj, sinned by the 
nggrltn/Bd Esnd filed i.iith th.s SuperviEiing l-ibrarie.-!, nr ecu.!ivBlent, 
tit ley or hi.s dnsignee., idithin five (5) days folluwing the 
dstnrrniricitinn by the iinriiBrJlcTcs 5t.jperi/i.sDr„ 

(h) In the event eitheur party requa'-its s-ynBi- a 
canfnrencc shall be held rngfcrriinr] tha griiiVEhScc between tha 
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irscrating rshall bs hald batijaan tha Libivix’y Directox’ rsne! tija 
EiCjgx’iavsd and rcls repraaentati'/B.-, A loicltten Bnsuier to acrid 
■ cjrl rev price shall be ioubrnit ted uilthin tan (10) days from r-ecaipt 
of the tjriBVBncB or the holding nf tics conference by tha Library 
llL. X’C C'C O X’’ 

p’X-L'fL 1'' " 

(q) If tinox griewnncB is not settled tlirnugh Step DnSy 
Two and TYiXBBy txitrierr paz-ty may refer frie matter to tha Public 
Eiiiployrnent Flelations CorniftisaiDn mithin tan (1Q) days after the 
dF:dce:rrniricrcian by the Library Directcrco ■ Pn Arbitrotox’ g'ibII be 
selected pursuant to tfis x-ules of 

(b) HamevBTy nn axtiltration hBta-ing slxall bs scheduled 
Boanar than tuianty-Dn-e (2l) days ErPter the final riE 3 c;lsion cf the 
Libra'r'V Direct.n:c« In ttici event thiCJ sngriBved elects to pH.ti’sua 
his Civil fjBi'vlcB rernE’dieSjj tha Errhitration hEpj'ring sliolX bn_ 
ce-ncExlled E:'nrj the mficttcr uithdrrrrn from ai'bitrcjtion., 

(c) Thci Arbitretor shall be bound by tfiEE p:cov.ls;lDn£3 
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cruill hr:; borne eqiJE'.Xly, betuEvin thi:: Lib:ra:ry and thj;; Union, 
Ainy ati'ier expenses, incltniing Lujb not. limilnid to tfie 
pireEjentetxon of tdltrneorjeSj Eiiinll ba pExid by tie; pterty 
incLirrinr) sera.. 
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pDt^iticn Ghall ub fille’d by tha most ssrucKr ernployea dasirinq a 
'cranstar ta that pusitiaru The position vocatsd by the most 
eBnicr ernplayeei shell he filled htt the Koat senior ernployBB 

iy 1 .•y.ar,; 3 te[j posir.ion„. This bid systnr;? sholi cor;t 5 ,nu 3 
unr.ll -an Dpsning 5.9 reBCIaed which has not bxran SBlectsd by any 
. reiraining applicant.. At that point in tirae, _ all-physical 
ui'ariBi ers shcsll ba et’feD-tue-tcd in a iT!a‘r'’. 3 r con.sistcint ta.lth 
orderly Dperetion of, the Library., Anyone ;receivlng a Intersl 
tx'c;nsfB.r es a xesuJ.'c ot "bhis bidding systErnj g?T 3 H bs forceclosad 
frnrn rurther fjorticipatior} in biddi'og -for a period of six (£) 
riion'Ciio TX'orn triiO dEj'bs of' theix’ "trorisfer,, 

G. . f'roTnot.ion 3 i opportuni-tilBs: When ej prcrnotional Dppo:ctiJi'!;!.-cy 
IS ov(j-iJ.3u.i,ej B riO'c5,CB of' such opf:n5.ng sbel-l be po.e"t'8d 
prondnently fore a period of not less than ten (10) days.. All 
interested employBos shall within fifteen (l5) days from the 
date nf posting, indicate their desire for the probation in. ’ 
luritiiig to 'the Libx'Eiry Dirre.ctojr. Prermotions shell be rncKia in 
accOT'darjcs ul'cn B.sniori'fcy arriong quall-’f.iEfl emrjloyeas.. In the 
event cnaxe am no c|uaiiT’:lsd appllcEjiTts moni] "the next louer 

ti'ian 'cne !.,ibrEX‘y li'iay . seek CjUfeli-ried oppllicents on tfia 
neXi- luLOBst ti’ixlB or resort -to out-sidB fiirj.nrj ;lri ordij-x’ 'to cicqu-L-re 
a qualifj.Gd P.inployee for ttux jots. 

H, . An Binployea ulio receives a pi-D?notion in Dcac-rc.inncs with this 
Arcicle, .shnl-l. re;::Bive an iricraasa trf eithfrr -f'.ivB pe;:ccer!t; 





ARTICLE XVII 


SAFETY mD .MEALTH 


A^ InB pai'ties agrea tfiat tha roaintanance of safe end 
h.-o Loiii ijx li Ig iJijncJx c..LuriD 3 ,g a rna'ctasc of h3,c?h prlcx'l.'t' 

for both partiGSo 

B. To the extent pexTBittcd by lay, the employer ogreos i 
rn-eintain intBrior woi-king cnruiitions at a tEirpersturB uiii 
the .eanya cr/ 60 k».,, to 8:5' f-,,, except for maintenance e: 
Biid liiarn library srocks.. If the tempsixitui’e exccsds the: 
lirni'cs, ttiH Dirrector may reassign arny affscted emolnv/sa 1 
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6 .. ft! a empiDyer b ores a that if an entplDyee incLces an 

.-thB-^joh injuiy ,- be shall not recoiva h pay loss while 

being out of laark, nor_ shall h e be chorned with any sick 
iHavr;: cime or vnccitiori txrns as n rnsult of ttja injury., n 
i^be E.‘.iiifjloyce snail '.roEXCXvr: f till pay tif; fisi Dirt of i-j 

bccnijsB of the Injuru, to v next iitun of onn ('0 yeaTj but 
puV tiiyy lx: .I'OtjUtXtfJ by uny IJorkrnBn ® s fki)!Tiptj5r;5-;5t'Torj nf* Disf 
ouierded to employee,. 
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extsndsd uss of sick leovc^ said ernplDyeB shall recaiye not 
1233 'nhein xhirty {30) daye; of terminal leaVEi ‘payl 
Ei» Compensation for the sccruBd vacotian arid texmlrnEil lesva 
snail be paid £j1; T.ne 'cirnB or rB’Cixcirnent to the sanplDyaBj, un'Less 
the ernployea elects to utilize'all accxusd texmlnm. leave 
iinTnediotoly prBceedirjg their rE’tiramant. 

Co lica (2) B:nployBB3 cslx’eedy on tBi-iRinal Isavoe ajt the date 
ot tixecuu.Lurj nt xhis Agi’earnani; shell roceiv'c; foisr h.undrod trod 
tjollors Ai> 4 l!JoU 0 j in .liei: of all other soltjry ben a fit. a,. 


AR TICLE XX^ 
If'iSCRAdCE 


n 

r\ 

Th 

i.? L i 

br 

'ary h 

creby e> 

r"* T'' P' 

pno *r 'p- 

for th 

a 1 

ifs 

of 

X* 

nia 


Agra 

' orn 

ent.^ 

i 

t sha 

ill pro''.' 

Ida 

f]luo C 

roaig B 

lua 

Sn 

iel 

cL 

F^id 

■C .1 "P t 

J 

HOd 

Hr. 

jor 

HtJ 

dical 

’.instira 

ncB 

to Cray 

er ell 

BHjp 

loy 

a e 3 

■j 

thei 

T 

BpOU 

SB 

80 d 

*..-1 

u 

ap c2n d 

snt ch.;l 

Irjx 

eru 








EX. 

Th 

B Li 

bX‘ 

ary s 

fiall p;r 

cn/i 

lie life 

insurs 

nee 

-in 

th 

a 

cxnou 

nt 

of S 

5,, 

DfTO 

on 

d acc 

idental 

t'?e 

at'ri 

di srriEin 

rbe 

iirie: 

nt 

in 

sura 

nee 

Id t 

iie 

cjHU.i 

un 

t of 

$'3 ncjii 

f or 

seen Si 

inploy Bc 

op 

to 

T f ", 

!.2 

ape 

of 

sixt 

y~ 

f iva 

/ 

\ 

65). 

Aft si¬ 

-.>T T 

tj t* 

a;lnii},::nt 

of egn 

si: 

xty 

live 

(65 

) 5 . the 

G V a 

la 

ble 

in 

our an 

ce aJiel 

1. h 

B reduo 

ed to $ 

kyOno,. 





rx 

Th 

e ara 

pi 

oyar 

ret aifis 

th 

e 1 -.I gi lt 

to cha; 

nge 

:ln; 

OUT 

Lpn 

ce n 

ar::ii:r. 

so 1 

on 

0 B 3 


lib at a 

ntinlly 

sii 

iniler li 

tin ef its 

ore p: 

COV. 

Z 6 

ed. 




Effective July 1/ :i.977 the Library v/iJ.i provide up to 

55 2•:0 t:)o:c asinurri oer ei'aploYe.'e to pi'U':cl'ia??o deni-a.l, ijisurance or 
service for tlie employee and his/her family; the specifrc 
t erms of the iT-isiiranc;e or servi.ce to be v/orked out bel:v/een the 
Parties prior to the July 1 effective dace. During the 1977 
calcndair year it is understood tlicit tne Library’s 3-iab;iJrrcy 
shall!!, not exceed 55120 T:)er employee- 

ART ICLE XXI 
BULLETIN BOARDS 


A. Bulletin bocirds slu-ill he permitted by the employer at eiaich 
of the library locations. The employer shall hcive the right 
to determine tlie location and si.ze of said bu3.1etin board. 


aj2tic:le XXII 
UNION PRIVII.,EGES 

A. The current practice v/ith regard to the Union President 
or his or hear de.signee;’s abilalty to deal v/ith personnel 
problems sliall be continued. 

1. Tlie President of the Union shall be perniitted 
to attend grievance settlement conferences v/hen they eire 
mutuallY scheduled during v;ork hours and sliall suffer no 
loss of pay thereby. 

2. In the event it is mutual.ly agreed to schedule 

a collective negotiations session during the employees regular 
v/ork hours. Union representatives, not to exceed three (3) 
shall be excused from normal work duties to participate in said 
collective negotiations sessions and shall suffer no loss of 
regul.ar pay thereby. 

B, AiUtho.r izeid representeitives of the Union, not to exceed 
tv/o (2) , in addition to the President, sha.ll have the right 

t:o represent eiuployess at grievance corirerences« 


C. Union Convention Leave - Union delegates sliall be afforded 
l.ecave v/ith pay .to attend the four conventions herein named up 
to an aggregate of ten (10) man days per year; Statevilde 
A. F . S . C . M. F.. Anmifil Convent,ion, Statev/ide APIr-CIO Conve.n tion, 


Statewide Legislative Conference, 
National Convent.iorus . 


Bi-Annuc'i 1 A . F. S . C . M - E - 











A.Notliing contained licrein shall alter or deprive 
enr^lovee of iricjhts qmaranteed hiin by .t;ecJ,oral o:c st;:iv.e iav7:;-; 
and all rights enumerated herein. 

ARTlCIb; XXIV 
WORKING CONDITIONS 


7\. July proposed nev; rules or chainges in 
v/hiCii would serve to ch^inge existing tei: 
of eraployrnentp sluall be iisgoti.ated prior 


e >: i s t i n g r u 1 e s , 
ins and conditions 
to iinplementation. 


MITICI.E_ >007 
SALARIES 


A. Salary 

1. Rates 

a. Effective Jiantuary 1, 1977 eill Professional! employees 
shall receive base salairy incre^3se of $800. 

b. Effective January 1, 1977 ^^ll Non-Professional employees 
slnill receive a base salary iric.r6iasG of $650. 

N on - P r o f e. s s i o n ci 1 emp 1 oy e e s s 1 1 a 11 r e c e i ve cin ad d i t: i o n a 1 
ono-ti'me payment of $100 in Ccilendar yaair 1977. 

2. iKobor Graides 

a. Ijabor gr£ide iTiininvum shcill be inai.nteLined „ 

3. Eligibility 

a. No eunployee hired after" the date of exeicution of 
this Ivgreeraent shall be. ent.itled to increases .i.n 
scil.ar.ies set foi'th in A-1 above. 

B. I.ongrevi.ty 

1. Eligibility 


a. Jvll erigoloyees shall .receive longevity pfiymants 
acco.rd<':ince with the follov/ing schedu‘!.e: 


Five (5) yea 

rj; of servi.ce 

$200.00 

Ten (10) yea 

rs of service 

$400.00 

Fifteen (15) 

yea r s o f s e r v i. c e 

$600.00 

Twenty (20) 

yecirs of service 

CO 

o 

» 

o 

o 

Tvienty - five 

(2 5) years of serv.lce 

$1,000.00 


:i.n 
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E>, Except for watchman^ tho eiaTjloyer cigrees to arrange tinit no 
tndi.Yiclv'al eriployee be; rG;quirecI to reaaain eilone -in any building 
after 5:00 P.M. 

C. The eiapl.oyer agrees to compensate an employee for any tuition 
incurred as a rcnsiilt of boning diro;cto.;d to take; oi sponnLal trai.ning 
coursio; in re;lation to Ills povsition. If an employee io; directonl 
to toike special courses/ it is undoirstood that the employer wi.ll 
rciOirrange the V/orl: schedinlo; of tlioi ernplLOyee to permirt attG;nda:ace 
at said course- 

D. Wlien a bcink hol;i-day falfls on a Friday, c'lny ernjiloyee wlio haul 
tlie doiy before; ois a dcxy off, may pick up his check on his or her 
last v/orking day T^receding the holiday after 3:00 P.M. ert the; J/Inin 
Office! of the Libimiry. 


ARTICLE XXVII 
MISCELLANEOUS 


Aw The representat.i.veis of the Free Public Librargy of Jers€;Y Ci.ty 
ana ifne Union laeiy, by mutucnl consoint, cidopt varitten rneiaorcindura 
covfiring in more specific terms, the interprcrtation or cipplicati.,on 
of this Agreemoint. Such memorandmTi shall not conflict, \7ith this 
Agreement, the lfrtte:r being tlie controlling factor should any dis¬ 
pute a.r:Lse. 


B. Any provision of th:Ls Agreement rriciy be changed, supplemented 
o.r Giltered, provided, botli the perrties mutufilly eigrea to do so, 

C. The bGinef.its p.rovi.ded for in thi,.s Agreement, shcil.1 accrue 
only to idiose eiap.loy€;es in the employ o:f: the Libreiry on the dfite 
that t'liis docurnent is executed. Such bena.f:Lts shall Jilso cacc.rua 
to those emjgloyees ]ii.red <ifter the signing of this documcnt- 

7vRTICI;E XXVrCI 
FUI.LY BARGAINED PROVISllONS 
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AR'I'XCI,];: XX'Hv 

* SJ"XXARArriI,ITY AND f-lAVINCXS 

A. If any Pj^'ovisiion of triis Agrc-C-'mca-it: or any appi:i,,caticsii ox: 
th:ls Agreement to any' einployee or group o;f employecy is held 
to h)G invcil-ict by a Court or otlic-xr tT-'J-Ounal ox coinrix.'T:.e!it. 
jurisdiction, all other provisions shall not be, .affected 
thfireby and shcxll cont;;lru::ie .in full ±o:t:ce and e:f-fe*ct. 


ARTICIfB XXX 


TERM AND RENEfJAL 


A- Ti'iis Acj ir e e ni £5 n t. shci.Ll be rn lai.l.l .force cuio. err :ry:ic'c as 0 . 1 . 
January 1 , 1976 and shall remain in effect to and including 
December 31 , 1977 , v.rt.thout any reopening date. This Agreement 
shxull continue in fx'ill .force xxnd ef:fect ti'Oin yeci:;.' to year 
thereafter unless one party or the other gives notice in vrriting, 
pursuant to the regulatio:ns of tlie Public Eraployrnerit Relations 
Commission, of the desire to change, modify, or terminate thi.s 
Ag;t:eeiaent. 


IN WITNESS WHEREOF, 
ht'inds xind seals, ext 


the parties have he:ceunto set their 
Jer.sey City, Nev? Jersey o.n t]‘.i.i.s _^c.:iay 


of _ZlffrttCrr:___^ 1977 . 


Council 52 , Loceil 22 6 5 
Araer i cein Fc:;d€:x:rcation of 
Coun'ty and Mun.lcip;;.il 
Employees , AFL---CIO 
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Free Public Library of 
Jersey City, New Je:rsey 
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By: 


<fr,.. 
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V 7 i tries sed 



Wlt.nes£;ed; 





